	High and Low Achievers – Gender Equity

	1. Is the teacher as friendly with low-achieving students as s/he is with high-achieving students?

	2. Does the teacher praise or encourage "lows" when they initiate comments?

	3. Does the teacher stay with "lows" in failure situations?

	4. Does the teacher praise "lows" only for performance that is truly deserving of praise (i.e. that required real effort)?

	5. Does the teacher call on "lows" in public situations?

	6. How often do "lows" have positive success experiences in public situations?

	7. Are "lows" placed in a "low group" and treated as group members rather than individuals?

	8. Are "lows" needlessly criticized for wrong answers or failures to respond?

	9. Does the teacher ignore the minor inappropriate behavior of "lows," or do mild violations of classroom rules bring on strong reprimands?

	10. Does the teacher make assignments variable, interesting, and challenging for "lows"?

	11. How frequently do "lows" have a chance to evaluate their own work and to make important decisions?

	12. What are the work preferences of individual students--do they like to work in pairs--and how often are those work preferences honored?

	13. Does the teacher intervene with "highs" when they are having difficulty?

	14. Does the teacher praise "highs" regardless of their effort or the quality of their performance?

	15. Does the teacher seem to call on boys or girls more than the other?

	16. Does the teacher seem to treat boys and girls differently?

	17. Are any other inequities observable?


